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Message from the Executive Director:  

In 1997 the League of Women Voters of 

Greater Green Bay convened a research project 

to determine the value and feasibility of estab-

lishing a community mediation center in Green 

Bay.  In 1998, our Mediation Center was estab-

lished as a non-profit 501(c)(3) organization.  

And, as of May of 2015 we have mediated 

more than 10,000 disputes!  We are so proud 

and so pleased to have reached such a mile-

stone.  We thank the prescient women who 

gathered to discuss the creation of a Mediation 

Center.  We thank the countless number of 

people who have supported, and who continue 

to support, our existence.  We thank our volun-

teer board members and volunteer mediators – 

and – we thank the more than 30,000 individu-

als who made the courageous choice to accept 

personal responsibility for their conflict and 

who chose to craft their own resolution to their 

conflict through the mediation process.  We 

watch this transformative self-empowerment 

every day and I never cease to marvel at the 

creative resolutions disputants can reach when 

they are given a safe space and place to truly 

listen to one another. 

Thanks to all of you! 

~ Laura C. Smythe, M.A., M.A., J.D. 

Executive Director 

  

On Saturday, August 1 

from Noon – 5 p.m. 
we are hosting  

“Meet & Eat 2015” 

at Titletown Brewing Company 

on Broadway in Green Bay 

 
*Tickets are only $8 and can be purchased at the door. 

 

*The entrance fee includes a Tom Bacon’s pulled-pork 

sandwich and coleslaw served with chips and a soda. 

 

*In addition – we will have silent auctions and bucket 

raffles. 

 

Please consider joining us for this event. 

 

This is a fantastic opportunity to enjoy some great food, 

some fun, and to speak with some of our board members 

and volunteer mediators about the important and often 

life-changing work that we do every day at the Media-

tion Center of Greater Green Bay. 

 

All proceeds will directly support the Mediation Center’s 

work. 
 

The Mediation Center of Greater Green Bay is a 501(c)(3) organization. 

P.O. Box 752, Green Bay, WI  54305 

Phone/Fax:  920-438-7067                 Email:  mediationGGB@yahoo.com  

www.MediationCenterGreaterGreenBay.org 

Better Solutions Happen Here 

Join us for “The Activity Bus” Denmark presented by Let Me Be Frank Produc-

tions.  On September 18, the Meyer Theatre will be a place of song, laughter, 

and support for the Mediation Center of Greater Green Bay.  Let Me Be Frank is 

donating $10 of each ticket to the Mediation Center of Greater Green Bay.  

Check out their web site to purchase tickets and support us. 



In our last newsletter I reflected upon the 

Thanksgiving holiday and as I sit down to write 

this newsletter the Fourth of July holiday is just a 

few days away.  This is, obviously, a significant 

holiday for our country for  many reasons.  On 

this day we celebrate the beginning of the birth of 

the United States of America.  I believe, for 

many of us, we also celebrate the remarkable 

courage of a handful of people who were willing 

to risk their lives to both communicate, and 

struggle for, a cause in which they passionately 

believed.  

Thomas Jefferson eloquently explained in the 

Declaration of Independence the many reasons 

he and his peers thought that it made sense for 

the colonies to separate from the rule of Great 

Britain and this Declaration was published in or-

der to both communicate with Great Britain the 

position that these leaders were taking AND in 

order to explain their position. He took the time 

to explain “why” they felt so strongly about the 

need for independence and by doing so garnered 

the critical support of many colonists and a few 

other countries. The Declaration is a remarkable 

compilation of values, shared assumptions and 

complaints and dreams.   

Most of us are not called upon to deal with con-

flicts of the magnitude that faced the leaders of 

the American Revolution – but – we are called 

upon to deal with conflict on a daily basis.  And 

– it is often tough for us to know where to draw 

the line between demonstrating the sort of pas-

sion and tenacity that Thomas Jefferson and his 

peers demonstrated versus the flexibility and 

openness to learning that is so often required in 

individual relationships.  I am confident that if 

King George III and the leaders of the American 
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Revolution had sat down to mediate their conflicts that 

each of them would have felt strongly that they were 

“in the right” and that they had convincing reasons to 

prove their points.  Every day we hear from people 

who are convinced that if they just went to court – 

they would win.  And – of course – it is unlikely that 

all of the disputants at the mediation table will “win” 

if they bring their dispute to court. 

What the Declaration of Independence so eloquently 

demonstrates – is that all conflict is convoluted.  All 

of us feel passionately that we are correct in our per-

spective in a conflict because of our values, our expe-

rience, our disappointments and hurt and the way in 

which our interactions with the person (or country) 

with whom we are in conflict have, somehow, jeop-

ardized our dreams.  

The trick, in our individual conflicts, is to remember 

to explain WHY you feel the way you do.  We often 

get hung up on shouting that we are right and demand-

ing change from the other person in terms of their be-

havior.  But – if the person with whom we are in con-

flict doesn’t understand why we hold the perspective 

we do – they will have no context or incentive from 

which to consider your perspective. 

There are very few disputes in which either perspec-

tive holds all of the truth or absolutely none of it.  

Great Britain did provide to the colonies much-needed 

support at the beginning of their founding. And – the 

original colonists did lack a meaningful voice in Great 

Britain about decisions that impacted their lives and 

livelihood. Most conflicts offer an opportunity to learn 

and improve the circumstances in which we find our-

selves.  I challenge each of you to approach conflict as 

an opportunity for growth rather than as a problem.  

As you reflect upon what the Fourth of July holiday 

means to you – most of us have a great deal to cele-

brate. 


